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About Us

Established in 1996, Rowhill Consulting Group is a le
provider of customized leadership developm
solutions. We have a proven track record of desig
Learning & Development solutions ah challenge «
develop skills, knowledge, and abilities of all level
management. We have successfully served our corp
clients and take pride in our ability to design leart
that is effective across many cultural and geogra
settings.

Rowhill delivers a full service instructional des
capability to assist our clients from the early stage
assessing training needs to the final delivery of tech
skills and concepts in the organization. We work wit
levels of staff managers to impleme performance
based training solutions in classrooms or online. Th
takes place through intensive residential training, ¢
on-one coaching, elLearning design, and simul:
development presented by our diverse faculty.

In the last year Rowhill Faculty custom designed tra
programs for major oil and gas companies, power
infrastructure providers, advanced engineering,
health care service organizations. Our programs
tailored to client organizations and theindustries
Unlike most managerial programs, we specializ
practical application of skills to the current busin
environment. Rowhill faculty have deep experience
international advisors & educators, delivering leart
solutions in the Americas, fidca, Europe, The Midd
East, and across Asia Pacific.

Faculty Profile

Jim Sheegog MSW,
BCD

Prior to founding Rowhill Consulting Group, Jim se
as the Vice President of the International Consort
for Executive Development Research. At ICEDF
directed the Enterprisd_earning System project, a
participated in field studies examining leaders
challenges in transnational companies.

At PricewaterhouseCoopers, he was the Global Le
of Executive and Organizational Development,
Americas Leader for Learning & Edima, and R&!
Head for Learning & Education. Reporting to
Chairman, Jim was the partner responsible
development of PwC's talent pipeline, enterp
learning management system and led partners
with the firms HR, knowledge management, anc
functions.

As the Assistant Dean of Global Executive Educat
Duke University's Fuqua School of Business, he w
with faculty teams to introduce the Global Execu
MBA program in 1996, the world's first interrbasec
global MBA degree program.

Prior to joining Duke University, Jim gained 14 yea
pharma industry experience. At Glaxo Wellcome,
Sheegog led numerous functions as Head of Exe«
& Organization Development, National HR Dire:
and Director of Corporate Training.

Jim holds BAral MS degrees from the University
North Carolina. He holds a pegtaduate BC
certification in clinical counseling.






